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Principal Report 

Dear Hillcrest Community,  

Welcome to the 2020 Annual Report. This report provides a snapshot of the 2020 school year, 

highlighting strengths within the school, as well as areas of development.  

2020 was an unprecedented year, as for the first time in recent history, the school closed down 

and moved to Home Learning as a result of Covid 19. It was then that we were able to see the 

coming together of the community and the high level of support we have in the school 

community. It was a very memorable experience when the staff waited at the kiss and drive with 

learning packs and families did drive throughs to collect them. Videos, pictures and emails along 

with random acts of kindness made us all feel connected to each other.  

2020 was also the year that saw us become an Independent Public School. Kate Bird, one of the 

School Council representatives worked with me to develop a narrative about the school and the 

pathway we have taken to become an Independent School. I would like to thank Kate and 

acknowledge her work and commitment to make this happen. We now have a School Board and 

are recognised by the Department and Minister for Education as having the capacity to make 

decisions and manage our own affairs.  

In spite of Covid-19, we were able to proceed with many of our activities and celebrations. We 

finished the year with the Arts Showcase, the best night of the year! Our school community came 

together for an evening of dance of dance and music, with the Visual Arts Room also being 

accessible.  

During the second half of the year, the staff and Board worked on writing the new Business Plan, 

identifying four areas that will become our priority. Our Students, Our Staff, Our Community and 

Our Environment show a shared responsibility in the development of Our School. As part of this 

Business Plan, a local indigenous artist, Jade Dolman, created a mural of these areas that is now 

proudly hung in Daanjaburt (the undercover area). 

We farewelled two long standing staff members, Marilyn Jackson and Joanne Barratt, who 

between them had a half century of teaching at Hillcrest! We wish them all the best as they look 

forward to retirement.  

We were also the recipients and finalists of several awards, with Ms Rachael Roberts becoming the 

Teacher of the Year with Unicef awards, as well as being a finalist in the Waste Wise School of the 

Year and a finalist in the Charitable Contributions Awards for our work with Wheelchairs for Kids.  

As you go through this report, take time to reflect on the year that was 2020, the ups and the 

downs. I am so proud of the students, staff and community for everything we have achieved 

together.  

Thank you all. 

Kind regards,  

Liz Ford 

Principal   
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School Board Chair Report 

The School Board is a collaborative team working for the benefit of the students, staff and school 

community. 2020 was a year of change and adaptation in response to the global pandemic. 

Through periods of uncertainty, the Board continued to develop the strategic plan for the school.  

In amongst our usual business we welcomed the achievement of Independent Public School (IPS) 

status. The Board is grateful for the efforts of Kate Bird and Liz Ford in their excellent advocacy 

and presentation to ensure Hillcrest would become an IPS. The process was supported by the 

school community and we thank those who took part in the online survey that formed part of the 

submission.  

Liz Ford and Veronica Holyoak attended a School Board workshop for Principals and Chairs run by 

the Leadership Institute in the Education Department. This updated our knowledge on the role 

and function of the Board, ensuring strong and clear governance.  

Tanya Arnold completed her tenure as a parent representative and continues to contribute to the 

school community through the P&C. We are grateful for Tanya’s contribution and commitment to 

the school. Kate Bird and Alison Hall were returned as parent representatives after election. Lyn 

Mohr completed her tenure as a staff representative and the board is grateful for the contribution 

of her financial expertise. Narelle Collins returned and Emily Costley and Adam Mosconi joined the 

board in 2020 as staff representatives. 

On behalf of the Board, I thank Hillcrest families for their support and input and look forward to 

working together for our children over the coming year. 

 

Kind regards, 

Veronica Holyoak 

Board Chair 2020 
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P&C President report 

What an interesting year we had at Hillcrest in 2020! 
Our school community was quite disrupted by 
COVID19 and the challenges that it brought.  

We are proud of the continued efforts of the 
parents and school community and thank you for 
your ongoing support. Everyone has been working 
hard to make our school the best school it can be 
and helping to fundraise for many essential items. 

COVID tried to shut us down, but we still got some 
social events and fundraising done! We 

implemented the Carpark Priority parking raffle, Easter raffle, Spellathon and finally when we were 
allowed to see people, the Halloween Disco & Edudance raffle.  Collectively, these events raised 
$7297.10!   

The money that we have raised is likely to go 
directly back into phase 1 of the Canteen 
upgrades in 2021. We also have donated to each 
room for the Class Room Allocations. The P&C will 
have a big sum of money to be reinjecting back 
into the school this year, which will be exciting.  

I am particularly looking forward to welcoming 
new members to the P&C in 2021 and wish the 
incoming executive team the best of luck. I know 
the P&C will continue to work with the school to 
improve our children’s educational experience.  

Kind regards, 
 
Samantha Edwards 
P&C President 2020 
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School Profile 

Hillcrest Primary School, together with the wider community, creates a positive learning 

environment where diversity is celebrated, excellence is encouraged and all children strive to 

reach their academic, social, physical and creative potential. 

Hillcrest was founded in 1950 and is prominently situated on the crest of a hill overlooking the City 

of Bayswater. Tracing its history to before establishment the local Wadjuk people used the 

distinctive bush setting and sweeping views as a gathering place to share food and impart the 

wisdom and knowledge of crafting tools, spears and cooking implements. This relationship with 

Noongar Land is recognised in the naming of our buildings. 

We ensure your child is nurtured to become a resilient, independent person with a love of 

learning. When they graduate they will leave with a complete skill set, confident in their ability to 

face the challenges of a technologically advanced society. They will be respectful citizens armed 

with the problem solving skills needed to sustain success. 

Our experienced, caring and dedicated staff are passionate and share our vision. We believe that 

we can make a difference. We work closely in partnership with you to create a learning 

environment that encourages your child to meet and extend their potential. 

We are leading the way in curriculum development, digital literacy and sustainability. 

We continually strive to improve the delivery of the curriculum. While our focus is on literacy and 

numeracy, we also offer a number of additional programs. Development teams work closely with 

educational experts, specialist teachers and support staff to provide content and support in 

Sustainability, Media Arts, Music, Physical Education and Japanese. 

Our sustainability initiatives are well recognised and practiced by students, staff and families. We 

have been acknowledged as the Waste Wise School of the Year at the Infinity Awards by the 

Waste Authority. 

Vision Statement 

Hillcrest Primary School, together with our wider community, creates a positive learning 

environment where diversity is celebrated, excellence is encouraged and all students strive to 

reach their academic, social, physical and creative potential.   
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Enrolment Summary 

Student Numbers 
 

(as at 2020 Semester 2) 
                  

                                    

Primary Kin PPR Y01 Y02 Y03 Y04 Y05 Y06 Total 

      

Full Time (31) 62 65 55 52 54 31 49 399 

      

Part Time 61 
                                

                                    

Note: The Kin Full Time student figure represents the Full Time Equivalent of the Part Time 

students 

   

                                    

 Kin PPR Pri Total 

  

 Kin PPR Pri Total 

Male 32 33 162 227 

  

Aboriginal  9 40 49 

Female 29 29 144 202 

  

Non-Aboriginal 61 53 266 380 

Total 61 62 306 429 

  

Total 61 62 306 429 
                                    

 

The student numbers 

continue to reflect growth in 

the school, as identified by 

the School Council in 2018.  

The growth consists of higher 

numbers entering the school 

in the Early Years, and 

retaining the numbers as they 

move through school. The 

school had an enrolment of 

429 (including Kindergarten) 

at the Semester Two census, 

an increase of 16 students 

from the 2019 results. The 

student profile remained 

similar with previous years – 

14% Indigenous Students, 6% 

with a diagnosed Special Need 

and 32% of Non-English 

speaking background.  
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Attendance 

 

 

 

 

 

Destination Schools 

Destination Schools Male Female Total 

John Forrest Secondary College 15 11 26 

Chisholm Catholic College 1 2 3 

Mount Lawley Senior High School  1 1 

Australian Islamic Col-North 1  1 

Morley Senior High School 1 1 2 

Coodanup College  1 1 

Carine Senior High School  1 1 

Swan View Senior High School  1 1 

Guildford Grammar School 2  2 

La Salle College 1  1 

Trinity College 1  1 

Governor Stirling Senior High School 2  2 

Belridge Secondary College 1  1 

Dianella Secondary College  1 1 

Aveley Secondary College 1  1 

John Septimus Roe Anglican Community School 3  3 

Mazenod College 1  1 

   49 

  

The 2020 attendance rates are not available for publication as they were adversely affected by 

the COVID-19 pandemic and are not comparable to previous years. Hillcrest’s attendance 

continues to be above ‘like schools’, as well as WA public schools.  Our Every Student, Every Day 

policy, parent information sheets and following up on unexplained absences have ensured that 

attendance is a focus for all areas of the school.  

Our Year Six students 

have gone to a variety 

of High Schools, with 

the local intake school 

being John Forest 

Secondary College. 

Chisolm Catholic 

College is also a 

popular choice, with 

its location being very 

close to Hillcrest.   
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IPS presentation and survey results 

As a part of the IPS process, parents were surveyed to gauge the level of support the school had. 

97 parents responded to the survey, with areas for development helping to form the IPS narrative. 

Staff and the leadership were also surveyed, helping to identify areas of strength within the 

school, and future focus areas.  

Our results and analysis showed us where our strengths lie, but also gives us areas for 

improvement.  

All three surveys were extremely positive, and so when analysing the results, decisions were 

required as to area would have the most significant impact on and benefit to the students. 84% of 

the questions resulted in a rating over 4, evidencing our capacity and demonstrating the level of 

leadership, community and staff support that we have in our school. 

The community survey identified that we have strong, stable leadership, high expectations, and an 

orderly environment that helps us create the best conditions for learning. Teachers are well 

respected by the community, and care about the students.  

The leadership survey showed a shared understanding of the school, and the direction we are 

taking, with a strong alignment in results, and affirmed the strong base we have to support our 

capacity to become IPS. It provided us with the evidence required to create opportunities to 

support and make visible school improvement within the community.  

We focussed on building a culture of shared accountability with the staff, building strength in data 

literacy and using peer observations to build a culture of collaboration and collegiality. We also 

continued to build our relationships in the school community, establishing ourselves as the school 

of choice in the area.  

Our school improvement journey is ongoing, with staff development providing significant, tangible 

benefits to our students and the quality of our teaching. 

Our successful presentation to become an Independent Public School was recognised at a 

presentation day with both the Minister for Education and the Director General for the 

Department of Education attending. Our school was one of four to present to all the other schools 

due to our top rating in the process.  
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PBS STARR /  Behaviour (led by Emily Costley) 

The Positive Behaviour Schools (PBS) is a whole school program that Hillcrest has embedded over 

8 years. This program is visible throughout the school and in the daily routine of the teachers. 

Every week an excepted behaviour is taught to students. As children come to school to learn, we 

believe they need the opportunity to be taught positive behaviours. Students who display these 

behaviours are rewarded a Hillcrest STARR. Our STARR stands for:   

Safety  

Teamwork  

Achievement  

Respect   

Responsibility   

PBS promotes and encourages positive behaviour, rather than focusing on unproductive 

behaviour. If a student is not displaying the expected Hillcrest STARR behaviour, teachers use the 

opportunity to revise and reteach the expectations. Students work towards the different clubs; 25 

Club, 50 Club, 75 Club, 100 Club, 125 Club, 150 Club, 175 Club and 200 Club. Each club 

achievement results in a reward and a certificate from the teacher. The reward varies through 

classes. Some rewards examples are a toy from a prize box, some free or iPad time, a special chair 

to sit in for the day, lunch with the teacher and so on! The 100 and 200 Club is further celebrated 

by students being sent to the office to receive their certificate and prize from the office. This 

changes the outlook of being sent to the office as a negative, to a celebration. The students also 

get their name called out at assembly to be publicly recognised for their wonderful behaviour.   

The PBS Committee continued to reflect and revise throughout the year. We linked our 

sustainability school with PBS by Purchasing new environmentally friendly wristbands for the 100 

Club. This was researched and organised by the committee. The final design is eco-friendly 

bracelet made from bamboo fabric, purchased from an Australian company. The wrist’s bands say 

“I’m a Hillcrest STARR” in the Hillcrest colours. These new wristbands will be for students in the 

100 Club, starting 2021.   

We continued with our ‘Whole School STARR Stamps’, counting and celebrating our achievements. 

The whole school reached the milestones of 10 000, 20 000 and 30 000 and celebrated with Free-

Free dress days! This encouraged a whole school approach to working together to achieve a goal.   

  



 

11 
 

School Strategic Plan 

The Hillcrest Strategic Plan is end dated in 2020.  Continuing on from previous years, 

improvements and refinements were made to our priority areas to continue to excel in all areas. 

Our strategic picture encompasses the five priority areas of our plan, which begins with a focus on 

student achievement, in all areas of school. As the final year of the plan, focus was on 

consolidating what was already being done. Covid19 also had an impact on the areas of focus, 

with a shift in learning towards online activities and the importance of communication.  

Priority One – Success for all Students 

As part of ensuring success for all students, one of our areas of focus was on student attendance 
and punctuality. Staff vigilantly followed up with unexplained absences to make sure that parents 
were aware of absence levels.   
 
In the playground, different zones for clubs and duty areas were covered at break time. Students 
could choose activities that they found exciting or relaxing, depending on their needs. Play 
continued to be incorporated in the Early Years, with meaningful play forming part of the daily 
activities.  
 
Our specialist teachers continued to use their expertise to upskill students in the different areas, 
working alongside classroom teachers to give the best educational programs possible.  
  
New programs were introduced to help with areas of curriculum that were identified as needing 
improvement.  The 
Education Assistants 
continued the Minilit 
program for students 
who were finding 
class work difficult in 
Years One and Two.   
 
Staff continued to 
collaborate and 
moderate within their 
year groups, so their 
programs align with 
the West Australian 
Curriculum.  
 

Priority Two – High Performing Educators 

The introduction of peer observations as part of the IPS process enables to teachers to learn from 

each other. All teachers were given the opportunity to go into another class of their choice to see 

how that class operated.  

The Health and Wellbeing Committee implemented several things to assist staff to feel involved 
and help develop a cohesive working environment.  This included motivational Monday, starting 
the day with an email of a positive nature.  Monthly morning teas in different Phase of 



 

12 
 

Development groups and staff social afternoons all contributed to the positive feeling amongst 
staff. This was especially important during Covid19 when most students were learning from home. 
The generosity of several parents was also appreciated, providing staff with lunch and small 
tokens of appreciation.  
 
Staff were all given, and contributed to, an Expectations book at the start of the year.  This 
enabled all staff to have a common understanding of the school wide processed and procedures 
that are expected when at Hillcrest.  Meeting minutes were stored as a way for committees to 
show transparency and allow others to know what was happening.  
 
Staff completed end of year transitions documents for all students, to give new teachers 
information that would assist them to develop an understanding of new students entering their 
classes.   
 
Professional learning 
was offered to upskill 
staff.  Areas of 
development included 
ICT, IPS initiatives, 
school programs and 
Compass training. 
These areas directly 
impacted the school 
and programs taught.  
 
The IPS survey clearly 
showed the support 
that the community 
has for the staff at 
Hillcrest.  
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Priority Three – Visible Leadership 

The leaders at Hillcrest strive to 
be engaged, available and 
visible in all areas of the school. 
Communication and 
relationship are very important 
to all members of the 
leadership team.   
 
As part of the leadership 
structure, leaders within the 
staff have been identified in 
Phase of Development areas, in 
addition to Curriculum leaders. 
POD leaders, Curriculum 
Leaders and the Executive team 
work closely together to form a 
unified, cohesive group that can 
address direction that benefits the students.  
 
The leadership team is always looking for ways to improve, based on constructive feedback. This is 
evident in many emails sent to staff, in addition to student, staff and community surveys.   
 
The school has embraced a leadership model over the last several years that encourages emerging 
leaders to take leadership roles within the school and fosters a growth mindset. Staff are nurtured 
and scaffolded by the executive leadership team by providing opportunities to participate in 
strategic planning, in addition to areas of expertise and professional learning opportunities. The 
identification of emerging leaders in the school is an important part of our leadership team. We 
encourage identified staff to participate in their own professional learning to enhance our 
capability to lead whole school teaching and learning, and contribute to school leadership. 
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Priority Four – Safe and Inclusive School Environment 

Providing an environment where learning can occur begins with a safe and inclusive school 
environment. Hillcrest is always working towards improving the conditions provided at the school 
to cater for all the students we have.  
 
In our Early Years, up to Year Two, we are fully compliant with the National Quality Standards, 
which ensures all children up to 8 years old are provided with appropriate facilities and 
environment to allow learning to occur. Our students are exposed to a range or experiences 
through play, formal learning and peer experiences.  
 
The resurfacing of the courts occurred at the start of 2020, followed by the installation of solar 
panels to support the airconditioning that was installed in 2019. Rooms 4 and 5 were also 
equipped with airconditioning, due to the age and lack of efficiency of the previous evaporative 
unit.  

 

Priority Five – Powerful and Positive Partnerships 

At Hillcrest, we value our community partnerships and look for ways to connect with the 
community. A strong school has many links to the wider community, and these connections 
support and foster positive relationships and innovative programs. 
 
Our parents are actively involved in the school in a number of ways, including School Council, P&C, 
attending events, helping in class, meeting with teachers and helping in the canteen.   
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Our partnership with Ed Connect continued, giving us extra volunteers in some classes to assist 
with our learning programs. 
 
We continued our partnership with Youthcare, when a chaplain was appointed two days a week, 
partially funded by their service. 
 
Our sustainability focus continued to develop with assistance from Environment House, Men of 

the trees and Tuckerbush for education of indigenous and native plants, incursions for students 

and Bunnings who provided resources for our frog pond as well as fruit trees.  

We continue our partnerships with local schools through the Morley Schools Network, giving staff 
network opportunities, professional learning and a common focus with the schools nearby.  JFSC 
continued to offer their masterclass, sport helpers and SIMS music program to our Year Six 
students.  
 
Our Breakfast Club was supported Coffee Club Galleria and Foodbank. 

Helping Hands continued to offer before, after and holiday care onsite for families needed it.  

ECU, TAFE, Michigan University and Curtin gave us students who are in the process of becoming 

teachers and Education Assistants.   
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2020 Highlights 

 

 

 

 

 

 

 

 

Celebrations 

 Breakfast Club 

 Camp 

 Home Learning communications 

 Online scavenger hunts 

 Chromebooks in Year Six 

 Ms Roberts – teacher of the year with Unicef awards 

 Finalist in the Charitable Contribution awards – Mrs Jackson for Wheelchairs for kids 

 Wastewise  School of the Year Finalists 

 Becoming and Independent Public School 

 Appearing on ABC radio and Gardening Australia 

 Artwork donated by Cassey Amphlett 

 

 

 

 

School Improvements 

 New Courts 

 Painting of ECC 4 and 5 

 #schoolonthehill and #schoolofchoice signs 

 Airconditioning in Rooms 4 and 5 

 Solar Panel installation 

 New bike and scooter racks  

 Mural painting 

 New platforms and turf in ECC 
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New intiatives 

 Cruiseday Tuesday 

 Chickens 

 Playground Pals with Student Council 

 Creative Minds and Tinker Clubs 

 Choir Festival 

 Year Six Chromebooks 
 

 

 

Events 

 Crest Fest 

 Harmony Day activities 

 Crazy Teacher Dress for Covid19 

 WoW Wednesday (Walk or Wheels)  

 NAIDOC and Guildford Grammar visits 

 EduDance  

 Recycled Fashion Parade 

 Cleaner’s appreciation Day  

 World Teacher’s Day 

 Free Dress Days 

 Bookweek – Curious Creatures, Wild Minds 
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You are all amazing and we are so proud of you! 

You are Hillcrest STARRs! 
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Staff Summary 
                   

       

No FTE AB'L 

     

                   

  

Administration Staff 

     

  

Principals 1 1.0 0 

     

  

Deputy Principals 2 2.0 0 

     

  

Total Administration Staff 3 3.0 0 

     

                   

  

Teaching Staff 

     

  

Other Teaching Staff 33 24.0 2 

     

  

Total Teaching Staff 33 24.0 2 

     

                   

  

School Support Staff 

     

  

Clerical / Administrative 4 2.2 0 

     

  

Gardening / Maintenance 1 0.8 0 

     

  

Instructional 1 0.6 1 

     

  

Other Non-Teaching Staff 13 9.1 0 

     

  

Total School Support Staff 19 12.7 1 

     

                   

  

Total 55 39.7 3 

     

                   

  

All teaching staff meet the professional requirements to teach in Western Australian public schools and can be 
found on the public register of teachers of the Teacher Registration Board of Western Australia.  
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Student Services (led by Jacqui Phillips) 
 
At Hillcrest, we have many strategies in place, providing a high level of pastoral care with the 

intention of supporting the educational, social and emotional wellbeing of students, providing a 

safe and supportive environment for all. We take the time to get to know new families entering 

the school, aligning them with appropriate support systems if needed.  

Chaplain  

This year waved off our much loved School Chaplain, LV, as he headed to the Gascoyne Region 

with his family. As one door closed another opened, and we welcomed our new Chaplain, Amy, 

into the community. Amy quickly settled in to supporting the emotional needs of students, 

providing targeted support for students at risk and introducing new initiatives designed to 

enhance the emotional wellbeing of the children. 

The introduction of lunchtime clubs, Creative Minds and Tinker Club, has given a wide range of 

children the opportunity to connect with Amy. Engaging in this creative space, where the focus is 

on sharing, problem solving and resolving issues amicably, helps children to develop resilience and 

build relationships. This in turn helps students feel at ease on site, and engage in classroom 

activities. The chaplain’s contribution has continued to improve attendance and reduce the 

number of playground incidents requiring intervention.  

Learning Intervention Focus Team (LIFT)  

This team is made up of the School Psychologist, Chaplain, AIEO, Principal and the Associate 

Principals. This year we included our EALD leader in the meetings, this is a temporary role we have 

created in the interest of upskilling others. The team meets once a fortnight to discuss children 

who have been identified as being ‘at risk’, and review the strategies that are in place to support 

these students and their families. The focus is on children in care the of CPFS, those who receive 

disability funding, those from families in crisis and children referred by classroom teachers due to 

academic difficulties or behavioural issues. By working closely as a team, alongside teachers, 

families, and outside agencies, the team maintains open lines of communication and keeps up to 

date with dissemination of relevant information.  

Collaboration with outside agencies  

This year, Hillcrest Primary School has continued to have close links with staff at WA Autism 

Association, Therapy Focus, and AIM Therapy (Speech and OT). Each of these agencies have 

representatives who conducted on site visits to one or more of our students. As a result of our 

close working relationship with NEM LDC, we were chosen to host Curtin University final year 

Speech Pathology students in our Early Childhood Centre. These students worked closely with our 

teachers to identify, and support, children in need of intervention. 

We also worked closely with CPFS, Midland Child Wellbeing Centre, PCH, CAMH, Orana House 

(women’s refuge) and State Child Development Centre, so as to best support the children involved 

with them.  

The School Psychologist and Associate Principal (LSC), supported staff in identifying and referring 

children to Highgate Intensive Language Centre and NEM Language Development Centre. 
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LOTE – Japanese (led by Ai Waghorn) 

Students in Years 2-6 participated in weekly Japanese classes in preparation for higher level 

Japanese studies at John Forrest Secondary College. Students built upon the general language 

skills acquired from previous studies and continued to expand their vocabulary and conversational 

skills for a variety of situations. 

Students became more familiar with Japanese etiquette, grammar, and the written system of 

hiragana. They were more often able to follow directions and communicated in Japanese in the 

classroom. 

 

 

 

 

 

 

 

 

A range of cultural activities were planned to enrich the Japanese language program, these 

included: 

 Harmony Week – students played with traditional wooden Japanese toys and participated 

in a traditional card game called “karuta”. 

 Seasonal Festivals – students celebrated various seasonal festival such as bean throwing 

festival, children’s day, star festival and moon viewing festival by reading books, drawing 

and making models with origami paper. 

Hillcrest Primary School students are provided with opportunities to use their Japanese that are 

both real-life applicable and culturally sensitive. Students are encouraged to speak Japanese to 

each other as well as the teacher, Mrs Waghorn, as much as possible.    
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Phys Ed (led by Adrian Archer) 

Our Physical Education program is based on being inclusive 
and comprehensive to all year levels. Fundamental 
Movement Skills is the core of the PE program, with older 
students being extended through teaching of sport specific 
skills and provided opportunity to learn from playing 
modified games and sport matches. During the COVID-19 
lockdown, students were provided an innovative and 
comprehensive PE program that could be accessed on-line 
or in hard copy. Although Term One and Term Two 
Interschool sports competitions were shelved due to COVID-
19 restrictions, Hillcrest was fortunate to have been able to 
offer many other in school programs and participated in the 
annual athletics interschool events during Term 3. Hillcrest 
was also fortunate to have two SEDA students providing 
assistance to the PE program weekly during Term Two and 
Term Three. 

School Based Programs during COVID-19 lockdown  

 Tailored year level on-line PE lessons available through Connect to all families. Web links to 
a range of fun resources such as ‘Daily PE with Joe’ and MR Archer’s very own instructional 
YouTube channel with challenges such as planks, push ups and squats 

 Hard copy lessons: PE Resources such as the daily at home exercise activity grid 

School Based Programs during regular opening hours 

 PE lessons 

 Morning Fitness 

 Friday afternoon organised sport 

 Special duty play- Basketball, Cricket and Rugby 

 AFL Faction Footy competition: Well done to Gold Faction for winning the Faction Cup! 

 Sporting Schools after-school sport: Basketball senior years and Netball for the junior years  

Faction Carnivals  

 Faction Cross Country 

 Jumps & Throws Day 

 Faction Athletics Carnival 

 Well done to Gold for winning carnival 
second year in a row! 

Interschool Sport 

 Interschool Cross Country Carnival 

 Interschool Jumps & Throws Day 

 Interschool Athletics Carnival  
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Music (led by Shani Ewing) 

Students from Pre-Primary to Year Six participate in the Music Program at Hillcrest. 2020 saw 

students build on their knowledge and exhibit their love for music using a variety of classroom 

instruments. Students developed the skill of playing a string instrument and showed enthusiasm 

as they learnt how to play and sing their favourite songs. Students across all year levels developed 

their music making skills, further exploring the elements of music such as beat, rhythm, tempo, 

dynamics, form and pitch. Using these skills, students worked on compositions while writing and 

responding to music. Performance in class was prominent as students were encouraged to share 

and experience music as performers and audience members.  

The Year 3/4 Choir showcased their talent at many events in 2019, performing at assembly, the 

parent appreciation morning tea and at the Year Six Graduation. They were invited to perform at 

community events, but when Covid19 came, a lot of these were not able to go ahead. Participating 

in Choir has instilled a love for singing in the students and built their musical confidence. The choir 

also joined forces with Embleton PS and Hampton Park PS to perform “One Little Voice”, when the 

“One Big Voice” performance was cancelled because of Covid19. 

Year Five and Six students participated in the SIMS (School of Instrumental Music) program, with 

weekly lessons at John Forest Secondary College. 

Music, the EduDance program and Visual Arts were able to work successfully in 2020 to present an 

Arts showcase, demonstrating the impact the Arts can have on student learning and achievement.  

We look forward to showing the Hillcrest community more examples of our musical ability in 2021! 
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Visual Arts (led by Debra Merson) 

Teaching, learning and assessment programs in the Visual Arts were based on the Western 

Australian Curriculum, Visual Arts Syllabus. Lessons were created to be developmentally 

appropriate and differentiated to ensure responsiveness to individual student needs. 

Assessment tasks were based on School Curriculum Standards Authority work samples. Using 

School Curriculum Standards Authority Judging Standards Assessment Pointers ensured making 

consistent judgments’ when grading student work. Student behaviour was managed using the 

STARR Model; where students’ received star stamps to reward positive behaviour. 

In the classroom, lessons were delivered using the ISTAR Model. Tuckman’s Model of Group 

Development was also applied to build group cohesiveness, as well as a variety of Kagan 

instructional strategies for engagement. These strategies assisted students to grasp new 

concepts and experiment creatively in a safe and supported environment with peers. Students 

had numerous opportunities to apply a variety of techniques, mediums and technologies that 

provided for innovation and enhanced studio experiences.  

Students literacy when ‘Making and Responding’ to artworks, was supported with scaffolding 

activities such as STICI (Subject, Technique, Influences, Composition, Intention) framework. This 

also helped students develop an awareness of ‘Audience’. Additionally, a Visual Arts Word Wall 

was created to support students’ literacy. Students explored of a selection of natural and person 

made phenomenon when they created their artworks. 

Students participated in Bendigo Bank's; Bayswater and Noranda branches annual Calendar 

Competition with the theme of ‘Trains, Trams and Railways of WA’. Hillcrest Primary School had 

six winners in this competition. Every student and staff received a copy of the 2021 calendar, 

not to mention the financial remuneration for the six winners. Students also entered the City of 

Bayswaters’ annual 'Christmas Banner Competition', with one winner.  

Opportunities for students to Speak Noongar language were afforded through greetings to begin 

and end each lesson. Aboriginal and Torres Strait Islander artworks and history were on display, 

often referred too and discussed. A selection of lessons about Noongar, Aboriginal and Torres 

Strait Islander visual art techniques, culture and history were provided to students. 

Exhibitions were held in 'Dugaatj Art Room' for Education Week and 'Parent and Helpers' 

morning tea 'Arts Showcase'. Students’ amazingly creative art works were also displayed around 

the school.  
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Sustainability (led by Rachael Roberts) 

This year has been another big year for Sustainability Education and projects at Hillcrest Primary 

School. Our Sustainability Education project combines reducing our impact on the environment 

with teaching students: practical life skills, hands on science, collaboration skills, leadership skills, 

healthy living and mental well-being skills. Students also have a lot of fun outdoors. All 

sustainability projects are linked to the WA curriculum.  

This year we have been very proud of our students who have initiated and run their own 

sustainability projects, such as our Save The World Club created by Year Four students to reduce 

litter in our school. Our Year One to Three students have particularly enjoyed being members of 

this Club. Our Year Fives took on managing the introduction of our Container Deposit Scheme at 

lunchtimes and have continued in Year Six. In 2020, our Year Six students also participated in our 

first Synergy Solar Car Challenge but unfortunately were unable to race due to COVID shutdown.  

Every year level is involved in sustainability education or has opportunities before school, at recess 

and lunchtime to participate in areas that interest them. Students participate in creating compost 

for our gardens, looking after our earthworm farm, caring for our chickens, growing food, 

Cruiseday Tuesday, Loose Parts Play and Gardening Club is run weekly at lunchtime. 

Students are improving their bike and scooter skills with Cruiseday Tuesday at recess and 

lunchtime on a large purpose built obstacle track. This has resulted in far more students riding to 

school on Tuesdays to participate in this Your Move project. School support for our Your Move 

initiatives resulted in our successful grant application for new scooter and bike racks. 

Our newest science project frog pond has been very popular, with a small boardwalk and a solar 

powered fountain. Students are observing pond life grow and change each day, with our pond 

located outside classrooms. They are also learning appropriate ways to interact with nature and 

enjoy their habitat. A big thank you to our Gardener John Cottier for building our chicken run and 

frog pond, making these educational opportunities available to all of our students. 

Our Waste Wise Grant also enabled us to build a wicking bed orchard on an old basketball court, 

bringing shade to this space and plenty of tasty fruit to come. With this grant we were also able to 

set up a new recycling hub that is more accessible to our community and easy to manage. 

Hillcrest Primary School won Waste Wise School of the Year in November 2018 and was pleased 

to again be a Finalist in this category again in 2020. 

Our Sustainability Teacher, Rachael Roberts, was also recognised for Sustainability Education at 

Hillcrest Primary School winning the 2020 UNAAWA  World Teachers’ Day Award. 

Key Achievements:  

 Installation of 30kW of solar panels resulting in big savings for our school and reduced 

carbon emissions. 

 School community successfully won a Your Move Grant and new scooter racks and bike 

racks have been installed.  

 Successful application for second Waste Wise Schools Grant (Waste Authority) of 

$4400 resulting in chickens. 

 Successful application for second Nutriplus Funding Grant $3000 – ongoing from 2019. 
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 Successful application for Plantrite native plants for planting in 2021 - $1000. 

 Second frog pond installation to support STEM education. 

 Plastic Free July school wide waste free lunch project. 

 Partnered with Trillion Trees to source free native seedlings in 2020. 

 Ongoing implementation of LED light replacement program. 

 WaterWise Accredited School with the Water Authority with a Water Wise School 

Action Plan. 

 Free waste management services provided by City of Bayswater saving more than 

$2000/year. 

 Weekly bin roster implemented for Year Six students to take bins out and bring them 

in. 

 Composting of classroom organic waste by students across the school. 

 School wide waste recycling and re-use initiatives introduced or continued – school 

wide recycling bins, bread tags recycling, mobile phone recycling, pencil library set up, 

rimples to wheelchairs recycling, shredded paper re-use, cardboard recycling. 

 Classroom collection points established to collect batteries for recycling, pencil 

sharpening for composting, container lids recycling project, soft plastic recycling, paper 

recycling, stationery recycling to TerraCycle. 

 Pilot of a new Bush Regeneration Classroom Team Teaching Project for Year 4 in Room 

20 – weekly classes for four terms delivered hands on science education with a high 

level of engagement and enjoyment reported by students.  

 Lunchtime Garden Club open to all students once a week and after school Garden Club 

open to all families once a week. 

 Sustainability Teacher worked with a Year 5/6 leadership group to increase skill level 

and knowledge in sustainability with these students. 

 Forty food growing garden beds were full of produce and bush food across the school 

year for students, the canteen and parents to learn about growing organic food and use 

the produce to prepare healthy snacks. 

 Project partnered with Environment House for energy and water audit student 

education. 

 Project partnered with Switch Your Thinking to deliver school community waste 

education – Beeswax Wrap Making for Parents/Carers/Students. 

 Project partnered with Nearer to Nature 

and City of Bayswater for students in Years 

3,4,5 and 6 to receive free nature based 

science education. 

 Project partnered with City of Bayswater 

and SERCUL for all interested Classroom 

Teachers to receive a free Mossie Wise 

Science Incursion – taken up by Years 3/4. 

 Successful engagement with teachers and 

parents across schools as part of the East 

Metro Sustainable Schools Network. 
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Maths (led by Samantha Tompsett) 

2020, the year that was! In 2020 the Maths 

committee introduced a new text called iMaths. 

This text has been a useful resource for teachers 

with its step by step online element, 

differentiation activities and the most exciting 

aspect- investigations! The investigations allow 

children to practise what they have learnt in 

real-life contexts such as designing surfboards, 

planning adventures around the world and 

creating their own breakfast menus.   

The Maths committee worked on developing a 

scope and sequence word bank for Kindy to Year 

Six to create common language throughout 

Hillcrest. The committee is currently creating 

word wall cards from this scope and sequence to 

create consistency across the school and making 

familiar resources for children to refer to.  The 

committee also developed a whole school 

assessment to collect and monitor data and 

progress across the whole school.  

In the later part of the year, the Maths committee purchased new resources including Paul Swan 

games to further enhance students learning and outcomes. These resources provided concrete 

items for children to easily grasp new math concepts.  
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English (led by Narelle Collins) 

English is the most important learning area as it forms a 

foundation for all learning. The moment students walk in the 

door before school they participate in Literacy programs. It is 

so important that students arrive before the bell.  Reading to 

the teacher, talking to the teacher and organising their 

equipment daily is one of the many literacy skills that are 

taught even before the siren. 

 

The Literacy committee worked this year to build our home 

reading program. We purchased home reading books for Pre-

primary to Year Two that are decodable texts and aim to 

support students to build and provide the best opportunity to 

succeed at their reading level.  We also purchased class 

novels for Year Four to study during class to engage and 

enhance their learning. We had some amazing parents who 

assisted with the covering of our home readers to ensure 

they live a long and healthy life.  

 

In the later part of the year, we formed a sub-committee to 

construct a whole school Writing Scope and Sequence to ensure teachers are using common 

language across the year levels. This helps students build on their prior knowledge and extend 

students to write and orally construct texts. Our whole school Jolly Phonics and Grammar program 

was implemented from all classroom teachers and this year we had student workbooks support 

the program in classes. This program follows on from previous lessons taught and builds a 

common language across the year levels.  

 

The Literacy Committee sorted our resources for teachers to access and ensure easy access to the 

required material. The big books and guided reading books are available in one convenient space 

for teachers and are easily organised.  

 

To ensure we have whole school data, we 

have collated specific reading and spelling 

results to ensure we provide growth to 

students and pinpoint our areas of need. The 

MiniLit program ran over the year for PP to 

Year Three at different times of the year to 

support our students who are at risk. This was 

supported with Educational Assistant time 

and with teacher input.  Finally, we ordered 

new books for Guided Reading in Pre-Primary. 

They also came with some engaging poetry 

cards for them to use in the classroom.  
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Health and Wellbeing (led by Monika Mihalj) 

At Hillcrest Primary School, the health and wellbeing of our students, staff and members of the 

community is of upmost importance. Embedded within our Operational Plan, health and wellbeing 

is a key priority area for our teaching and learning programs, as well as the development and 

maintenance of the school’s culture. The Health and Well-being Committee focuses on planning, 

promoting and implementing positive health programs to improve the social and emotional well-

being of the students and staff within our school community. The Committee meets two times a 

term to review existing programs, share ideas, and make valuable contributions to strengthen the 

health and general wellbeing of our students and staff. Throughout 2020, the Health & Wellbeing 

team took the time to organise after school staff yoga sessions, celebratory morning teas and 

collaborative teacher evenings.  

Continuing forward to 2021, Mindfulness remains as a 

whole school practice, which occurs daily within each 

classroom. Mindfulness practices help students and staff 

to increase their ability to regulate emotions, decrease 

stress, and become more aware of their thoughts and 

feelings. Effective Mindfulness experiences include: cosmic 

yoga, five finger/square breathing, sensory experiences, 

movement and positive affirmations.  

At Hillcrest Primary School, our aim is to maintain student 

safety, and strengthen the resilience of children as they 

grow and develop. To further support students to 

understand they have the right to feel safe at all times, all 

year levels complete developmentally appropriate 

teaching and learning programs about Protective 

Behaviours. Protective Behaviours is a personal safety program that teaches children skills and 

strategies to identify, respond to and seek assistance in a range of unsafe situations.  

Due to COVID-19, Breakfast club ran for the last two terms 

of 2020. With the support of our volunteers Lynda Mohr, 

Rebecca Roob, Deb Jones and Monique Williams, Breakfast 

club was available every Tuesday and Thursday from 8:15am 

– 8:45am. A relaxed, inclusive and friendly environment is 

created for our students in the canteen area, in order for 

everyone to share a healthy and delicious breakfast 

together.  

Cruise day Tuesday was another successful addition to 2020! 

Students from years 1-6 who rode their bike or scooter to 

school, with a helmet, were given the opportunity to come 

down to the lower courts at recess and lunch for a cruise.  
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ICT – Information Communication Technology (led by Adam Mosconi) 

2020 was a year of continued transition to mobile devices for the students at Hillcrest. We 

exercised our option to purchase the iPads we had been leasing, and now own all of our iPads in 

the school and the charging trolleys. We further purchased more iPads for the science room and 

all iPads have continued to be remotely managed using Jamf Mobile Device Management 

(previously known as ZuluDesk) at cost to the school. by the end of 2020, the iPads were utilised 

by Kindy through to Year 4, at a ratio of approximately one device for every two students (1:2).  

Throughout the year, a previous batch of 36 

Surface Go laptops (that had been 

decommissioned due to obsolete and 

malfunctioning operating systems) were 

reimaged with Windows 10 and were used by 

the Year 5 students on a one to one ratio (1:1). 

Also in 2020, we rolled out brand new 

touchscreen ASUS Chromebooks to the Year 6 

students on a one to one ratio (1:1). This has 

enabled modern approaches to learning and 

engagement.  

Throughout this process of transition our students have been given the opportunity to explore 

multiple device platforms across the school as well as take advantage of Department of Education 

Western Australia’s use of Microsoft 365 platform, completely free. This has allowed students and 

teachers to access Microsoft products (such as Word, Excel, Outlook, PowerPoint and many more) 

through web browser at no cost, while also having cloud space storage. Our vision going forward is 

to take further advantage of this tool and enhance student learning in this area. 

Another initiative that Hillcrest PS undertook in 2020 

was to start the gradual replacement of redundant 

projector interactive whiteboards with Clevertouch 

86” interactive backlit panels. These units are cutting 

edge technology and allow a superior interactive 

experience in classrooms, while also providing a 

superior image and clarity, with their 4K resolution. 

The school has entered into a partnership with 

Clevertouch and ASI Solutions to be a Lighthouse 

School, with the intention of showing other schools in 

our area the potential of these boards while also planning to have one in every classroom within 

the next couple of years. 

Planning for 2021, we have purchased further Chromebooks to cater for the Year 5 and 6 class to 

be 1:1 and this will allow our Surface Go devices to be utilised by the Year 4 classes on a 1:2 ratio. 

That will free up some iPads to be used in our upcoming new Arts initiative in Media Arts, which is 

sure to see new ICT options opening in going forward.  
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K/PP Phase of Development (led by Penny Nind) 

2020 was a year like no other. The school year started smoothly and then was rapidly shut down. 

All the community based events that we enjoy so much in Kindy and Pre-Primary came to a halt. 

Parent roster was cancelled. Mother’s Day, Father’s Day and International Food day were none 

events and there was lots of discussions about cleaning and washing our hands. 

On the up side, the Hillcrest community embraced on-line learning. Families were in cars collecting 

packages of work for their children to do at home.  

We tried to make the work engaging and interesting for families. Our work at home bags included 

chalk, straws, beads, lids, buttons, dice, pencils, pipe cleaners, playdough, jigsaws, pens, paper and 

lots of ideas for learning. 

Parents were happy to send us emails and photos of their children’s progress. 

We were pleased when all the students returned to the classroom and we were able see their 

happy faces again. 

The playground area received a make over with new outdoor tables and two new sections of fake 

turf. 

The challenging year we all faced made us realize what a great school community we have and 

how we can show kindness in times of need.  
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Year 1/2 Phase of Development (led by Narelle Collins) 

Last year, the Year One and Two teachers set up a 

great first term.  Then, as all teams did we had to 

organise home learning packs.  We spent time 

phoning and emailing families to make sure they were 

ok.  It was a different form of communication, 

however, it was nice to speak to most students and 

their families.   

 

We implemented the new iMaths program and 

completed three investigations per year level.   We 

used our problem-solving skills to find out how many 

ways to roll a certain number, made a breakfast 

menu, organised how to spend money at the Royal 

Show, build a fruit and vegetable shop and completed 

a number shark.   

 

The Year One’s had an incursion with the West Australia Wildlife program.  We had a koala,  dingo, 

snake and a lizard visit us in the Ponar (Science Room). The students then learnt all about the 

animals and completed oral presentations.   

 

Finally, we celebrated reaching the end of the year with EDU Dance.  

 

  



 

33 
 

Year 3/4 Phase of Development (led by Linda Glendinning) 

Despite some challenges, 2020 was a successful year for the 3/4 POD.  Miss Tompsett joined the 

team and brought new ideas and energy. 

 In March, thanks to Mrs Roberts, Rooms 17 and 18 took advantage of a free excursion to Canning 

River Education Centre which the school won as part of the Waterwise School Program. We had a 

great time testing the water and observing the many different species that live in and around the 

river.  

While the Covid Lockdown brought many challenges, it also provided an opportunity for teachers 

to work together closely to provide different learning experiences for our students. Spending time 

collaborating with our team was a great chance to share ideas and teaching strategies, and 

develop new skills. We introduced iMath for the first time, and students applied their math skills 

by completing a variety of challenging investigations.  

All Year ¾ students participated weekly in the school choir. We held the first One Little Voice 

concert at Hillcrest and welcomed the choirs from Embleton and --- . It was well-attended and 

enjoyed by the students, parents, grandparents and teachers.  

We also welcomed Amy (the chaplain) to our verandah and her activities were popular with many 

students. We celebrated Book Week with some awesome door displays, and NAIDOC week 

activities were a highlight. The free Food Sensations excursion was lots of fun, and highly 

educational. Students learnt that they can help to create healthy and nutritious recipes for their 

families. A variety of buddy class activities, incursions such as RoboLab and EduDance were also 

enjoyed by all! 
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Year 5/6 Phase of Development (led by Verlaine Codrington) 

2020 was an unusual year, but there were some great moments throughout. The year Five and Six 

students handled the challengers of Covid-19 with maturity and flexibility. The year began 

smoothly and with the assistance of our new Chromebooks andSurfaces, many online resources 

were accessed and then followed through at home during lockdown.   

The Year Five cohort consists of only one classroom, so they are a closely knit group of students. 

Covid19 meant that the relationships they built made the transition to home learning easier, and 

they all worked tirelessly to continue with curriculum development.   

As Year Six teachers, some of our fondest memories were our Matilda Bay ecosystem excursion, 

where students discovered the natural waterways of our city. Camp is always a highlight and this 

year, with Covid -19 taking so much away from the graduates, it was a great way to end the year. 

The students challenged themselves to push themselves outside of their comfort zone by tackling 

activities like the high rope course (while we looked on in awe).   

Our Year Six students then enjoyed a wonderful graduation ceremony where they were 

acknowledged for their resilience and hard work. We finished the year on a high note with our 

annual excursion to Whiteman Park and a disco.   
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Special Program – Edudance 

Our Edudance program ran in Term Four, as per the last couple of years.  We included students 
from Kindergarten to Year Six.  Where families had three or more students at the school, parents 
were subsidised and paid for two students.  This year our Edudance concert was fortunate to go 
ahead and we included it as part of an Arts Showcase! The Art room was open in the lead up to 
the concert, the choir performed during the night and the students performed their dances. The 
concert occurred on the oval again, and it was a thoroughly enjoyable night.  
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Student Performance and Data Collection 

NAPLAN was cancelled this year due 

to COVID19. We look forward to 

seeing the growth of our students in 

2021 when they participate in 

NAPLAN online.  

Our Management Information 

Systems (MIS) document continued 

in its development, using classroom 

based assessments to identify areas 

of development and strengths. 

Online testing such as PAT tests and 

PM benchmarks were administered, 

to help us build a comprehensive 

picture of each child throughout 

their primary school journey.  

Staff in Phase of Development teams delivered tasks to students and participated in a moderation 

activity to make sure that all students are receiving similar grades and expectations. The aim of 

keeping data consistent between year levels means we can track student progress, and ensure 

year on year growth.   
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Financial Documents 
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